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Budget Overview 

General Fund STF 

FY 18 FY 19 FY 18 FY 19 

Revenue $17,902.2 $17,859.1 $1,514.6 $1,613.1 

Expenditures $17,831.3 $17,801.6 $1,510.2 $1,608.7 

Surplus/(Deficit) $70.9 $57.4 $4.4 $4.4 
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What’s NOT in the House 
Republican Budget 

 

• There have been many budgets presented this year; it’s 
understandable that legislators and the public at large become 
confused about who proposed what. Members of the House 
Republican Caucus have received criticism for certain proposals that 
we never made. Here are some of proposals that our caucus did not 
include in our budget: 

 

• Sales tax increase  
• Legalizing marijuana 
• Sweeping of energy and environment funds 
• Cutting the Property Tax Credit for middle class tax relief 
• Imposing a property tax on hospitals 

• Increased cigarette taxes 
• Shifting teacher retirement costs to municipalities 
• Increasing pension contributions for teachers 
• Increasing the real estate conveyance tax 
• Implementing tolls 
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Municipal Aid Proposal 
• Our goal is to maintain current state aid for all 

municipalities at FY 17 levels. 

• House Republican proposal: 

o Appropriates additional funding for Education Cost 
Sharing and Excess Cost Grants, establishes a task 
force to propose future funding formula 

o Allows municipalities to retain control over mill rates 
by eliminating the state mandated car tax cap 

o Requires adjustment grants/lapses to individual towns 
in order to hold all towns harmless 

o Eliminates funding for the Municipal Revenue Sharing 
Account 
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Municipal Mandate Relief 

Each of our cities and towns are unique. The state has 

been piling on one-size-fits-all mandates that don’t 

always work and cost taxpayers more money.  

 

Our goal is to roll back costly municipal mandates to 

give cities and towns more flexibility and allow them 

to do what’s best for their residents. 
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Municipal Mandate Relief 
• Some examples of House Republican proposals include: 

o Require the General Assembly to adopt municipal aid figures by April 1st 

annually.  

o Increases the prevailing wage threshold from $400,000 up to $1 million for new 

construction projects and $100,000 up to $500,000 for renovation and 

remodeling projects. 

o Requires any future state mandates to municipalities to pass each chamber 

by a two-thirds vote. 

o Allows towns to use volunteers by prohibiting collective bargaining 

agreements from containing provisions prohibiting the practice. 

o Creates flexibility for teacher professional development and teacher 

evaluation and results in a potential savings to local and regional school 

districts. 

o Prevents employee organizations from being a party to or objecting to  inter-

local agreements. 

o Prevents a municipality's budget reserve of up to 15% from being considered 

for collective bargaining arbitration and mediation purposes. 
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Education Funding 

• Our goal is to provide municipalities with consistent, 

fair, and predictable funding for the next two years.  

• The Superior Court ruling in the Connecticut 

Coalition for Justice in Education Funding (CCJEF) 

case is being appealed by the State.  

• We propose establishing a task force to evaluate 

the current system, comply with the Supreme 

Court’s ruling and recommend changes to ALL 

ASPECTS of the current funding system so that all 

stakeholders have the opportunity to craft a 

comprehensive solution. 
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Education Proposals 
• House Republican proposal: 

o Maintains existing funding model for ECS, Excess Cost, and 

separate school program grants 

o Restores $20 million in Education Cost Sharing funding, 

which was cut in the middle of FY 17, resulting in increased 

education funding for EVERY municipality 

o Increases Excess Cost-Special Education grant by $10 

million 

o Maintains funding for vocational agriculture, vocational 

technical and magnet schools 
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State Employee Savings 
• Spending for employees and retirees represents 

between 35% and 40% of our state budget. Related 

costs have increased dramatically and will continue to 

increase if significant changes are not put in place.  

• Our goal is to modify state employee benefits to align 

them closer to the benefits of employees in the private 

sector. 

• We can accomplish these goals without extending the 

SEBAC agreement for 5 more years.  

• Rhode Island’s pension reforms were significantly more 

robust than the current SEBAC proposal and 

Connecticut’s financial problems are more significant. 
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State Employee Savings 
• House Republican proposal: 

o Health Care changes for non-union employees: increased premiums, co-

pays, deductibles, OPEB contributions = $40 million in savings per year 

o Pension changes for current employees (Effective 2022): increased 

employee contributions, eliminate overtime from pension calculation, 

new employees into defined contribution plan, and savings related to 

wage freeze = $300 million in savings per year 

o Medicare Advantage: Convert current retiree health care plan from 

state-insured model to Medicare Advantage plan = $63.3 million in 

savings in FY 18 and $130.5 million in savings in FY 19 

o Salary Freeze: Adopt a true, three-year wage freeze for state employees, 

extending through June 2019 = $300 million in savings in FY 18 and $468 

million in savings in FY 19 

o Other Wage and Work condition changes = $200 million in savings 

annually 
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Non-Negotiated State 
Employee Savings 

Health Care Changes - Non-Union Employees FY 18 FY 19 

20% Premium Increase $14.2 $14.2 

Implement Tiered Deductible ($1,000, $1,500, $2,000) $5.5 $5.5 

Increase Rx Copays  $2.5 $2.5 

10% Increase in Dental Premiums $0.1 $0.1 

Emergency Visit Copay Increase for Non-Emergencies ($30  to $300) $2.8 $2.8 

Increase Office Visit Copay by $10 $4.1 $4.1 

Manager's OPEB Contribution Increase from 3% to 5% $10.9 $10.9 

Medicare Advantage Conversion 

Convert from state-insured retiree healthcare to Medicare Advantage $63.3 $130.5 

Pension Changes Beginning 2022 - Actuarial Savings 

Pension Savings Related to Salary Freeze  $89.0 $89.0 

Convert New Employees to Defined Contribution Plans $0.0 $7.0 

Increase SERS Contribution to 6%  $143.0 $139.0 

Elimination of Overtime from Pension  $70.0 $70.0 

Salaries, Wages, and Work Condition Changes 

Wage Rate Differential $32.0 $32.0 

Elimination of Longevity $22.0 $22.0 

Eliminate State Funding for Union Work (Union Stewards) $3.1 $3.1 

Salary Reduction (> $100k salary = 5% reduction. > $120k salary = 7% reduction) $32.3 $32.3 

Seven Furlough Days  $66.7 $66.7 

Elimination of Meal Allowance $10.2 $16.0 

Delay Accrued Payouts $34.0 $34.0 

Salary Freeze $300.0 $468.2 

Subtotal Savings - State Employees $905.7 $1,149.9 
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State Borrowing 
• General Obligation (GO) borrowing in Connecticut 

has increased dramatically, and our bond rating 

has fallen during the Malloy Administration. In the 

year that Governor Malloy took office, the state 

issued approximately $1.2 billion in GO bonds.  

• Last fiscal year, the state borrowed more than $2.2 

billion.  

• Our goal is to control debt service by normalizing 

GO bond issuance and improve our falling credit 

rating. 
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State Borrowing 
• Debt service paid on bonds issued is a fixed cost that 

represents approximately 11% of the state’s General 

Fund. How do we fix our long-term budget problems 

without making significant changes to state borrowing? 

• House Republican proposal: 
o As part of the House Republican budget proposal, we include a $1.3 

billion cap on the amount of General Obligation bonds issued in 

future years. The proposal results in savings of $78 million in debt 

service savings in the second year of the biennium (FY 19).  

o Beyond the next biennium, the proposal will result in the following 

savings amounts: $186 million in 2020; $336 million in 2021; $451 million 

in 2022.  
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Tracking Borrowing 
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“Other Expenses” 
• The State spends more than $550 million each year 

on expenses such as subscriptions, energy costs, 

gasoline, marketing, food, office supplies, etc. 

Some of these costs are necessary; others can be 

reduced or eliminated to save money. 

• Our goal is to reduce agency “other expenses” 

accounts by 10% through a variety of policy 

changes and prioritizing agency resources. 
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“Other Expenses” 
• House Republican proposal: 

o Reduce subscriptions and number of subscribers to the greatest extent possible 
o Amend current “approved vendor” law to give agencies flexibility to purchase 

responsibility from a wider array of vendors to save on product purchases. 
o Reduce out-of-state travel expenses. 
o Reduce Advertising & Marketing expenses. 
o Review current lease/rental arrangements of each agency and determine more 

efficient ways to occupy space. 

o Reduce energy costs through negotiation of rates and energy audits of state 
buildings.  

o Reduce contributions to memberships organizations and associations. 
o Eliminate sponsorship expenses. 
o Reduce use of state vehicles and prohibit personal use.  
o Reduce Printing & Binding expenses and rely more heavily on electronic publications 

(i.e. Blue Book). 
o Examine all leased property agreements (i.e. printers). 
o Reduce software licensing statewide. 
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Workforce Reductions 
and Privatization 

• The size of the state workforce drives costs related to 
salaries, healthcare, and pensions. To help control these 
costs, we need to right-size our agencies in ways that still 
allow the state to carry out its functions.  

• Our goal is to reduce the state workforce by 10% over 
the next five years.  

• House Republican Proposal: 
o Limit each agency to a single Deputy Commissioner. 

o Consolidation of Staffing – Human Resources, Information Technology, 
Attorneys, Legal Assistants. 

o Consolidation of agencies-  Office of Higher Education, Department of 
Housing, Office of Early Childhood,  Commission on Human Rights and 
Opportunities, State Department of Aging. 

o Limit refill of vacated positions due to natural attrition. 

o Reduce the number of state workforce positions as a result of privatization 
efforts-  Department of Mental Health and Addiction Services, Department of  
Developmental Services. 
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Other Significant Areas of 
Budget Savings 

 

• Citizens’ Election Program Elimination – Eliminate grant 
funding for political campaigns. 

• Fraud Prevention and Recovery – Implement House 
Republican fraud control initiatives, including 
establishing a statewide anti-fraud council, food stamp 
work requirements, public awareness campaign, and 
agency reporting requirements. 

• Overtime Savings – Implement changes recommended 
in State Auditors’ reports of agencies. 

• Move seasonal and part-time employees to defined 
contribution plan  

• Medicare Savings Plan – Reduce eligibility levels to 
reflect levels of most other states. 
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Major Revenue Changes 
• We saw the two largest tax increases in history over the past six 

years, and now we are experiencing one of the worst fiscal crises 

we have ever seen. New taxes, tax increases, and fees are not 

the answer.  

• House Republican Proposal: 

o Implement the Fresh Start initiative to maximize tax collections 

o Remove the “refundability” of the Earned Income Tax Credit 

o Reduce Estate/Gift Tax 

o Begin Phaseout of tax on Social Security and on Pensions 

o Delay GAAP amortization 

o Reduce insurance premium tax 
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Helpful Links 
• House Republican Budget Website: 

www.cthousegop.com/budget 
 

o Budget Appropriations 

 

o Municipal Aid Runs 

 

o Policy and Current Services Changes 

 

o Revenue Changes 

 

o State Employee Savings 

 

• Questions? Contact: Themis.Klarides@housegop.ct.gov 
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http://www.cthousegop.com/budget
http://www.cthousegop.com/wp-content/uploads/2017/07/Round.4.Adjustments.HRO_.pdf
http://www.cthousegop.com/wp-content/uploads/2017/06/Muni.Aid_.HRO_.6.26.pdf
http://www.cthousegop.com/wp-content/uploads/2017/07/Round.4.Adjustments.HRO_.pdf
http://www.cthousegop.com/wp-content/uploads/2017/07/Round.4.Revenue.HRO_.pdf
http://www.cthousegop.com/wp-content/uploads/2017/07/State.Employee.Savings.7.10.pdf

